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INCLUSIONS

EXCLUSIONS

HOURS OF WORK

1979 SALARY GUIDE

19580 SALARY GUIDE

SALARY SCHEEDULE
PART TIME EMPLOYEES
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COXTY ard the UNION enter into

L
this
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greement with the expectatio

JAY

its implementation will enhance the ability of the COUNTY to serve

constituents.
The parties recognize that it is the res

cbligations, the parties endorse the con

princinles of professional ethics and responsikilities.

highest cuality public services to its res
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RECOGNIZ2ATION AND DEFINITION OF TERMS
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ive representative

and identified in Appendix "A".

The employer (County) and the Union recognize the rights and chligations

o

the parties to negotiate wages, hours and all terms and conditions of

" L L Y kN O u,r:LL }
Definition of Terms
Unless otherwise indicated, the following when mean:

(1) "employees" refers to employees in the certif:

- M) 3 s DR g 1t Jt l
unit described in "AT™

S

o

"Local UNIOW" refers to the constituent local of the UNION at

oy -~ Ly
varlious Joo sites.

w
L{
{u
3
9}
9
%
{
5
¢t

refers to emplovees with supervisory responsibility

——
>
et

authorized representative" refers to UNION and COUNTY explovees
who are authorized by way of position and/or delegation, to insure
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CorreCt and proper iaplementation of terms agreea to hoerein
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ARTICLE IT
FOR NN S S SO | b e

DUES CHECKOFF
L. The County agrees to deduct the Union monthly membershis dues

from the pay of those emplovees who individually reguest,
writing, that such deductions be made. The amounts to bhe deduct
shall be certified to the County by I.B.T. Local #331 together

with a list of the names of all employees for whom the deductions

were made following each pay period.

5. The employer agrees to an agency shop provision in the event tha<
such provision is adopted by the Legislature of the State of New
Jersey and enactéd into law. s

C. I an emplovee's authorized dues are for some reason not

properly deducted, the Union will contact the Division of Per-

sonnel, giving the employvee's name, social secur:

1ty number, Tob
title and local affiliation. The Personnel Director will +ake
subseguent action to correct the situation.
D. In the avent an emplovee wishes to withdraw from the barczining

3

as per statute.

av}
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ARTICLE IIT

NOW-DISCRIMINATION

The COUNTY and the UNION agree that the provisions of this Agreement shall
apply equally to all employees and that there shall be no intimidation,

interference or discrimination because of ade, sex, marital status, race,
color, creed, national origin, political affiliation/activi ity, private

conduct or union activity which is permissable under law.

PR S

Page 5




Agents of the Union who are not emplovees of the Emplover

or who are employees of the County, shall be permitted to

visit job sites and work locations for the purpose of dis-

H

cussing Union matters so long as such visitations do not
interfere with the general operation of the emplovyer.
The Union shall furnish the names of all such agents to

the employer upon the specific written regquest of the

ot

The Union shall have the right to post Union notices on

avallable bulletin boards used for general vurposes and/or

3

those normally used to post notices to emplovees.

Wnhenever any representative of the Union or any emnploves

1s scheduled by the parties during working hours to par-
-leipate in negotlations, and grievance proceedings, such

e’
9}
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ARTICIE V

]

MANAGEMENT RIG

Inlih

A,

The County

-

-authority and responsibilities conferred ug th

nd re n them by the laws and
tion of the State of New Jersey and the United States of America.

B. All such rights, powers, authority and prerogatives of management POSSess
by the County are retained, except as they are specifically abridged or
modified in this Agreement, subject to limitations as may be imposed by
the New Jersey Public Employer-Emplovee Relation Aét, as amended.

C. The County retains its responsibility to pramulgate and enforce rules
and regulations, subject to limitation as may be imposcd by New Jors
Public Employer-Enployee Relation Act, as arended, governing the conduct

and activities of employees and which are not inconsistent

N

provisions of this Agreement.
b. It 1s the right of the County to:
(1} determine the standards of selection

for employment

its operations

7

take all necessary actions to carry out it

7‘\"\

-
1

emergencies to be construed as Acts of God;

retains and reserves unto themselves all rights,

powers

t with

according to

in emergencies;

duties,

b ey
constitu-

e e

3




AR L&,;;i Vv

(CONTINUED)

exercise complete control and discretion over its organization

o~
(03]
~—

and the technology of performing its work;

1

schedule employee work hours, pursuvant to the terms of this

o

Acrecment.

It is understood and agreed that the Emplover (County), at its sound

discretion, possesses the right, in accordance with applicable laws,

o manage all operatiens dincluding the direction of the working force

and the right to plan, direct and control the operation of all eguip-
ment and other proge of the Emplover (County), except as modified

Matters of inherent managerial policy are reserved exclusively to the
Employer (County). These include but shall not be limited to such area
of discretion or policy as the functions and programs of the fployer
(County) (standards of service, its overall budget, utilization of

technology, the organizational s ture anc selection and utilization

cf personnel) .

th
O

(1) Disciplinary action shall be irposed upon an enployee only

lav]
o
Q
0]
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MANAGEMENT RIGHTS

{CONTINUED)
failing to fulfill his/her responsibilities pursuant to their

approved Civil Service Jcb Description, and he/she will be held
accountable for work performed while on duty. Any discipl inary
action or measure imposed upon an employee may be processed as a

grievance through the regular grievance procedure. The emplover

{u

shall furnish to each employee a copy of their approved Civil Ser-

]

vice Job Description on August 1, 1979.

If the immediate supervisor has reason to reprimand an employes,
it shall be done in a manner that will not embarass the enployse

before other employees or the public.

The County shall not discharge an employee without just cause.
An employee may be discharged if such employee is jeopardizing
the health and safety of other enployees. If any discharce

place, the employee shall be notified pursuant to Civil Service

Regulations and the employee shall have the right to invoke



i

b

1

wn

The parties agree that it is in the best interest of
enplovee and management that all Grievances should b

resolved promptly and equitably. To this end relevar

concerning any Grievance shall be provided by the

UNION and the COUNTY upon written request to the other.

1. The following procedure which may be initial.d by

v

n emplovee and/or the UNION acting as his/
representative shall be the sole and exclusive

means of seeking adjustment and settling Grievan

2. Whenever any representative of the UNION, or anv

employee, 1s scheduled by the parties during his/he
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ARTICLE VI

GRIEVANCE PROCEDURE
(CONTINUED)

The grievant employee, through the

shall take up the grievance or the

the employee's Division Director or

County representative within 10 wor

it's occurrence.

-

Upon proper prese:

grievance, the Division Director or
representative shall then attempt ©
matter and

(3)

three working days. Failure

shall be deemed to

2. Step Two

If the grievance has not been settl

presented in writing by the Uni

O
3
]

grievance committee to
within (5) five working

the DlV’SWOW Dire

due.
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ARTICLE VI
T GRIEVANCE
(CONTINUED)
Step Two {Continued)
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five working davs.

rtment Head shall meet with the union steward

1ion grievance committee and respond i writing

Step Three

If the grievance still remains unsettled, the union
steward or union grievance committee may within (15)
fifteen working days, forward the grievance to the

£

within (5)

o
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not resolved

“rom the County Executive or authoriz
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ARTICLE VI

GRIEVANCE PROCEDURE

(CONTINUED)

o]
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93}
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+3
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2

With regard to subject matters that are grievable, the

arbitration procedures shall be conducted by an arbitre

ator
to be selected by the employer and the union within (7)
seven working days after notice has been given. Should
this method prove fruitless, the parties will resort to th

yment Relations Commission for selection or an

g
o
o)
ot
o)
0
£
=

"
},._!

of time to investigate and process formal grievances without

loss of pay or benefits of anv kind. Union officials or

T e

¥

such investigations or processing, shall first obtain permission

from their immediate supervisor and inform him of the nature

-

oI the business. Permission to leave will be granted prompt

unless such absence would cause an undue interruption of

work. If such permi

|
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steward or union o

e made avalilable.
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when +time will



GRIEVANCE PROCEDURE

(CONTINUED)

3

Upon entering a work location, the steward shall inform

the supervisor of the nature of ﬁis business. Permission

to leave the job will be promptly granted to the employee
involved unless such absence would cause an undue interruption
of work. If the employee cannot be made available, the steward
or union official will be immediately informed when the emplovesc

will be made available.

!

& ter Lan

Dismissal grievances will automatically be processed to the

third step of the grievance procedure and will include +he

,,
o
o]
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HOLIDAYS

CONTINUED)

{

If & holiday is cbserved while a full-time employee is on
annual leave status, he/she will receive holiday pay and

will not be charged against annual leéve credits. If an

is on paid sick leave, and is absent the day preceding or
fellowing a scheduled holiday, the emplovee, in order to

pensated for the holiday, must utilize z2n accrued gick da
lieu of holiday pay. -

If & permanent full-time emplovee works on any ©i the sch
nolicays set forth in the Agreement, he/she shall ke conr
at 1 1/2 times hourly rate for all hours worked on a holi
to a full shift, in addition to straight time for the shi
for a holiday worked - the emplovee will earn a total of

times his/her regular rate up to a full shift). Hours wo
addition to a full shift, will be paid at 1 1/2 times hou

ralc
o S
Laats Ly

Bt e



HOLIDAY S

The following davs shall be recognized a

0
vy
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) NEW YEAR

n

DAY

sl

(3) WASHINGTON'S BIRTHDAY
(4) LINCOLN'S BIRTHDAY
(5) GOOD FRIDAZY

(6) MEMORIAL DAY

n

.e

Monday shall be recognized as a holidav for all holidavs

occurring on a Sunday, and Fridav for all holiday

on a Saturday for those employees on a normal Monda- throug!

T A - 1 T o 3 + 1 T -
Friday work week. For other tha

3

. these emplovees
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of either being paid for the recognized holiday o

compensatory day off, provided such compensatory

within twenty-one (21) days after the recognized

s ~ e -~ 3 o Pag 1 3 o~ Sy “~— -
written reguest and approval of the aepartment hesa
autnorized representative. The emplover will reco
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ARTICLE VIIZI
) VACATIONS
211 full-time County employees, except seascnal emplovees, shall
be entitled to the following annual vacation with pray as accrued:
0 - 1 vear 1 day per month
After one (1) year
and up to (8) eight 12 days (1 day per month)
years
Eight (8) years ug
to seventeen (17) 15 days (1% days per month)
\Tan‘S
Seventeerr (17) vears 20 days (1 2/3 days per month)
and over .
In addition, effective January 1, 1979, emplovees currently on pay-
roll shall be entitled to one (1) personal day per vear during cach
contract year.
IN ADDITION, EFFECTIVE JANUARY 1, 1980, VACATION TIME SHALL BE
ADVANCED ON THE FOLLOWING BASIS:
SERVICE
0 - 1 vear As earned; advancement with discretion
of the Department Head
1 - 5 years 50% allocated January lst each vear
50% allocated July lst each vear
6 vears plus 100% allocated on January lst each vea
Page 18



VACATIONS
(CONTINUED)
Part-time employees shall accrue vacation on a pro-rata basis

Vacation pay shall be paid at the emplovee's regular straight

time rate per their job classification.
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makes 1t necessary to limit the number of emplovees on vacatio:
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at a given time, the emplovee with the greatest seniorityv (as
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be given his/her choice of vacation periods

oy
¥

n emplovee who becomes i1l during his/her vacation, will not

be charged VACATION leave, rather  SICK LEAVE for the period ot
i1liness provided he/she
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I an employee is reguested to return to work during his/her

}

scheduled vacation period and is unable to reschedule his/her

vacation during the calendar vear, due to the demands of his/her

work, the calendar vear shall be extended for ninetv (20}

rescheduling purposes.

Any employee separated from the service of *he emplovear (Count;
o

/

for any reascon prior to taking his/her vacation shall be .

compensated in a lump-sum for the unused vacation he/zhe has
accumulated up to the time of separation AT THETR CURRENT RATE
OF PRY.
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FPermanent em

ployees shall

leave with pay as accrued:

One working dav sick leave
of service from the date o
December 31lst next, £ tha
leave with pav for each ca
the basis on one and one-g
month. If any permanent e
only of such allowable sic
amount of such leave MNOT t

followis

with

lenda

dar

1 accumulate

o

IN ADDITION, EFFECTIVE JANUARY 1, 1989, SICK TIME SHA

ADVANCED ON THE FOLLOWING BASIS:

0 -~ one vear As earned; advancement
discretion of 'the Depa

One to five years 50% allocated January
50% allocated July lst

Six vears plus 100% allocated on Janu
czach vyear
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An employee who does not expect to report to work because of perscnal
illness or for any of the reasons included in the definition of sick

N

leave set forth above, shall notify his/her immediate suvervisor
by telephone or personal message within one hour after the beginnin

time of the employee's scheduled work day. Those employees in 24

Or personal message, one hour prior +o the star

ater than 15 minutes after the-scheduled shift commences.
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Service credit shall continue to accrue during paid leaves of absence

unger this Acgreement, but shall not accrue during unpaid leaves of ab

except for Military Leave. However, the employvee shall be entitled upon hi

return from leave of absence without pay, to all service credits earmced

date his/her leave commenced.

[oN

a

Leaves of absence for employees may be grante
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Statutes and rules and regulations except -as otherwise noted herein.
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A permanent employee holding a position in the classified service who

temporarily {(mentally or physically) incapacitated and unable to voeriorm
her duties or who desires to engage in a course of study such as will
his/her usefulness or return to service, for any reason considered valid

the Department Head and the appointing authority, desires to secure
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Any emplovee seeking such special leave without pav shall submi

t

his/her reguest, in writing, stating.the reasons whv the recuest
Bt ’ g J v !

should be granted, the date when he/she desires the leave to

ct

begin, and the probable return date to duty.

Any emplovee who is a member of the Union and is legally elevated

Any permanent employee who is a member of the National Guard
or Reserves of the Military or Naval Forces of the United
States and 1s required to undergo field training, shall be
granted a leave of absence with payv for the period of such
tour of duty. This leave shall be in-addition to annual
vacation leave, provided the erplbye presents the official
notice prior to the effective date of such leave. Such duiv
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LEAVES OF ABSENCE

Employees shall be granted a leave of absence wit] pay

RS SR W 3

to report for jury duty.
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(1) - Any unauthorized absence of an employvee from duty shall

be an Absence Without Leave and 1s cause for discinlinarw
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COr a particular reason and used for a
purpose other than that for which such leave has been
€ an unauthorized absence and may be causc

for disciplinary action.
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HOURS OF
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weex shall consist of five consecutive work davs
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snirt shall consist of eight (8) work hours (or seven (7) work

hcurs for 35 hour emplovees), with a pre-established me:

There shall be no rotating of shifts during the term of this

Agreement without the express written consent of the Union. ;
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The employer shall assign overtime in accordance with sernior

The most senior emplovee shall be given the opportunity to work

overtime first. The emplover shall maintain a list of 211 overtime
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workec and by whom, and such a list -shall be made avai

the Union for inspection upon request. Overtime shall not be

One and one-half the employee's hourly rate of pay shall be paid
for overtime worked uwnder the following conditions:
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ARTICLE XIV

PAY PERIODS

pay periods with respective vay days which cover the duraticon
this contract, are as follows:
1979 . .
PAY PERIOD PAY DAY
Jan 1 to Jan 13 Jan 19
Jan 14 to Jan 27 Feb 2
J%n 28 to Feb 10 : Feb 1¢
Feb 11 to ° Feb 24 Mar 2 N
Feb 25 to Mar 10 Mar 16
Mer 11 to Mar 24 Mar 390
Mar 25 to Apr 7 Apr 13
Apr 8 to Apr 21 Epr 27
Apr 22 to May 5 May 11
Mav © to May 19 May 25
May 20 to June 2 Jun 8
Jun 3 to June 16 Jun 22
Jun 17 to June 30 Jul 6
Jul 1 to Jul 14 Jul 29
Jul 15 to Jul 28 Aug 3
Jul 29 to hug 11 Auag 17
Aug 12 to Aug 25 aug 31
Aug 26 to Sep 8 Sep 14
Page 33



(CONTINUED-1979)

PAY PERT PAY DAY
Sep 9 to Sep 22 Sep 28
Sep 273 to Oct 6 Cct 12
Geu Lo Oct 20 Oct 26
Oct 21 to Nov 3 Nov 9
Nav 4 to Nov 17 Nov 23
Nov 18 to Déc I Dec 7
Dec 2 to Dec 15 Dec 21
Dec 16 to bec 31 Jan 4
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(CONTINUED)

1980

PAY DAY

Jan 18

. Mar 28
Apr 11
Apr 25
Mav 9
May 23
Jun 6
Jun 20
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In all cases of demotions, layoffs, recall, vacation schedules

.l

and choice of shifts in a continous operation and other situ-
ati¢ns where substantial employee advantages or disadvantages
are concerned, an employee with the greatest amount of seniority

shall be given preference provided he/she had the ability to
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the job title.

Under the terms of this agreement, the term "senioritv" means a
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preferred position for specific purposes which one emplovee
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given job ¢
within a job classification because of a greater length of service

within the County.

The following shall constitute a break in service: resignation,
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ICLE XVI

PERSONNEL PRACTICES

The personnel practices of the County will address the specific

P

terms ©f this Agreement, the Administrative Code, Federal Law
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the New Jersey State Statute, as

amended.

Each new emnplovee will be given an employee handbook and afforde
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nity of an Orientation to assist him/her in the per-
ormance of his/her duties. Departmental policies issued during

the term of this Agreement, will be posted on bulletin boards,
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of each employee to know the operationel policies of the organiza-
tion - and failure to know and understand these policies will noz

be considered valid reason for actions and/or ommissions in violation

The County will promote the concept of upward mobility and in-house
premotion, to the extent feasible under Civil Service rules and
regulations, by normally posting available Jjob opportunities on
bulletin boards. The employer agrees to éost upon the Union bulletin

boards all job vacancies. Such posting shall be in a conspicuous
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PERSONNEL PRACTICES

(CONTINUED)
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ARTICLE XVIX

Layoffs, 1f reguired during the term of this Acreement
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omplished as specifically provided by the lew
Jersey Civil Services Rules 4:1-16.1 through 4:1-16.¢

The appointing authority may lay off an emplovee in the

classified service for purposes of eff
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Whenever possible, such employvee shall be demoted

of layoff to some lesser office or position in the same
organizaticn unit as determined by the Chief Examiner and
Secretary.
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2. In the absence of an approved system of performance

iy

of seniority in the class, the person or persons last

irst laid off or demoted.
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inted being the

(c) In all cases where there are emplovees who are veterans,

a disabled veteran or a veteran shall be retained in that

order, regardless of his performance rating in preference

to a nonveteran having egual seniority in his class.

NOTICE IN LAYOFF OR DEMOTION (4:1-16.4)

(a) DMNo permanent employee in the classified cervice or
employee serving a working test period after regular
appointment shall be laid off or demoted in lieu of

layoff until he shall have been given
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(CO

NUED)

ORDER OF LAYOFF OR DEMOTION (4:1-16.3)

(a) Whenever there are two or more permanent emplovees

in the class from which layoff of demoction in lieu of

layoff is to be made, emplovees in that class with an

unsatisfactory performance rating for the 12 month period

immediately preceding the layoff or demction shall be the

Tirst laid off or demoted. :

(b} Lavoff or demction for all other employees in that

class shall be in the inverse order of performance ratincs

provided that:
1. In computing the performance ratings to determine
the order of layoff or demotion, seniority credits to
the extent of one point for each of the past five vears
of services and % point for cach additioral year oI ser-
vice up to ten yvears shall be added to ihe averace rating
for the vear preceding the date of layoff or demotion;
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ARTICLE XVII

b LAYOFF

NOTICE OF LAYOFF OR DEMCTION (4:1-16.4) (CONTINUED)

(a) {Continued) Such notice shall be served at least
15 days before the layoff or demotion becomes effective

and a copy of such notice must be sent to the Civil

Service Department at the same time.
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employee who shall be laid off or demoted in 11
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cf laveff shall have the right of appeal to the Commission

d

provided such appeal is received by the Commissicn within
20 days after the date of receipt of notice.
{c) In no event shall an emplovee be laid off or reduced
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NO STRIKE OR LOCKOUT

from
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The UNION agrees that it will refrain

k.

slowcown or other job action and will not

any such Jjob action.

2. The COUNTY agrees that it will refrain

employees or from any threat thereof.
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TICLE XIX
Bttt

AL PROVIST

GENER ONS

#. Should any portion of this Agreement be he
unenforceable by any court of competent -u
decision of the court shall apblj
portion of the Agreement affected by such
the parties agree to commence negotiations
invalidated portion.

B. The County and tnion jointly agree to the

s

education program in 1979 and to become ef
than Januarvy 1, 19890.

C. The Countyv and the Unicn jointlv agree tha
f the contract shall be evenly divided, &

by th County......50% of cost by
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ARTICLE XX
DURATION AND TERMINATION

The Agreement shall be effective as of Januarv 1, 1979
and shall remain in full force and effect until Decembor 31, 1980.
It shall be automaticallyv renewed from vear to vear thereafter,
unless either party shall notify the other in writing sixty (60)
calendar days prior to the expiration date, that it desires +o
commence negotiations.
In the event such notice is given, negotiations shall begin nc §
later than thirty (30) davs prior to the expiration date; this
Agreement shall remain in full force and be effective during the
period of negotiations and until notice of termination of this
Agreement is provided to the other party in the manner set forth
in the preceeding.
Negoations shall begin no later than October, 1980

for the succeeding Agrecment.
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The position classification plan, as established and maintained
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v) consists of & schedule of classification

which defines and describes representative duties and responsi-

bilities and sets forth the minimum requirements and qualifica-
tions essential to the work. If an employee considers hisg/her

permenent position to be improperly classified, the employee may
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through the Department Head, process an ép eal for a

©f his/her position with the Civil Service Commission.

The Union recognizes the right of the Emplover (County) to direct
its working forces, which includes the assicnemnt of work +to in-

dividual emplovees, and it further recognizes that such assignment

may include wor

o
O
o
o
0
}.J -
2
[0}
W
3
D
=

s
!,-..J
O

3
()]
o
0
@]
)_J
s}
n
0
}_.l -
i
’..I
@]
")
rt
IJ
@]
oo
o]
0
o
H

0
oy
ot
fod
b
o
o
o2
Qs
[
}.J
!
joS]
=
w
o}
6
=
9]
O
=
93]
}J
n
r-f-
0]
3
+
=
o
IS
s
~+
o
(el
=
(@]
[
O
et
~
=
i
[p]
0
o
ot
L

En employee shall be compensated at the rate of pay for his/her
own classification while performing work of a lower compencated
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POSTITION CLASSIFICATION
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When an emplovee 1s promoted or reclassified from one classificn

tion to another having a hicgher salary grade, hi

e Ay

AL S
S AV

’

48}
i
}..J
‘,v.l
o
o
Q)
[oN
(]
o
n
ot
®
Q.)
o+
O
®
-
ot
by
(0]
H
o+
oy
®

minimum of the new grade, or one

salary increment in the new grade above his/her present salary

If a forty (40) hour emplovee works nine (9) or more hours,

in any work week, in a . higher rated classification, he/she
7
shall be compensated at the rate of the higher classification §

for those hours worked.

If a thirty-five (35) hour employee works eight (8) or more
hours, in any work week, in a higher rated classification, he/she
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shall be compensatec at the rate 0oi twhe nNignery cilassiiication

for those hours worked.
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The Emplover (County) shall not demote, suspend, discharae

‘@ any disciplinary action against an employee without

.

just cause. An emplovee may appe
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1 a demotion, suspension,

or discharge beginning at the third step of the grievance
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or monetary fine. The Union shall be notified within one

working day following any -demotion, suspension or discharge,
in writing, by the eiployer.
The Employer (County) will discipline emplovees in such a
fmannher so as not to embarrass the employee before the public
cr other emplovyees.

REMOVAL
A4S specified by the New Jersey Civil Service Rules and
the following will apply as causes for removal from pavroll. 2
permanent emplovee in the classified service mav not be =d
except for just cause upon written charges. Notice of removal
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DISCHARGE, DEMOTION, SUSPENSION AND DISCIPLINE

(CONTINUED)

CAUSES FOR REMOVAL

(CONTINUED)

ntoxication while on duty;

=]

hronic or excessive absenteeism;

(P!

Disorderly or immoral conduct;

he s

th
ct

Willful vidlation of any o

relating to the employment of public emplovees;
The conviction of any criminal act or offense;
Negligence of or willful damage to public
property or waste of public supplies;

Conduct unbecoming an employee in the public

service, or engaging in any form of political

o &

activity during the working hours.
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INSERANCE & VORIGS COMPENSATICN

rrg

Thare shall be no change in the CGroup Hospital Medical Plan presently maintained

and pald by the County of Atlantic on beAali of the employees case
of a new plan that is equivalent or better and

idéurance shall include Blue Creoss, Blue Shield, Rider J and Major Modical
coverage for all employees and their dependents. Imployees became insured on
the first of the month following the date that two (2) months of continucus
Sérvice with the County have been completed. En@loyéés who initially ;
coverage with the County group will have the te the )

annual cpen enrollment period each Janvary; also during this time, enrolle

<

yvees can add dependents on their coverage. Additionally, County

may elect coverage in the Southshore Health Plan, a Federally funded Health

ol

Maintenance Organization. This elective program is e
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IN ADDITION, EFFECTIVE JANUARY 1, 1980, PAID HEALTH
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SN AN

COVERAGE UPCN RETIREMENT, FOR THREE (3) YE?

COMATRNG
OENCING W1

[HE EMPIOYEES RETIRIMVENT DATE.
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When an employee goes on a leave of absence without pay, the coverage of that
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the County
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B. When an emplovee 1s injured and
in the course of his/her employm

County's Worker’
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ARTICLE NXIV
INSURANCE & WOR

KER'S

COMPENSAT

ION

ker's Compensation bene

s Compe

Any
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emplovee

injury up to seven (7)

fits as

nsation Plén.

absent as the result

O

calendar days

e
ad
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for a2ll his/her medical bills from the injury, but
receive no Worker's Compensation payment from the
insurance company. Employees may use his/her
sick lE“Ve/;acation time to receive payment for the
first seven (7) calendar days.
Any employee out more than seven (7) calendar davs W
receive Worker's Compensation payments retroactive b
to the first day. All his/her medical bills conn
with the injury will be paid by the Worker's Compensa
Carrier.
Worker's Compensation payvments are computed at two-t
(2/3) of the employees sal 1p- to @ maximum per we
for the year's 1979 and 1980 as i1s determined by the
Secretary of Labor.
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ARTICLE XXIV
INSURANCE & WORKER!'S COMPENSATION
Any employee out on a Worker's Compensation claim,
not choose to use their earned sick leave/vacation
first seven (7) calendar days of absen
that period.

It is imperative, with this program, that all acc
reported immediately and that the proper forms be

and sent to the division of Finance. Delay in filing
accident report.will result in a similar like delav in
any payments that may be due under Worker's Compens
Should an employee be entitled to Worker's Compensatio
they will still continue to accrue sick and vacation t
accord with the appropriate Union acgreement.

An employee who 1s entitled to Worker's Compensation b
will be paid for the entire day on which the injury occur

time 11 nct have to be utilize
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INSURANCE AND WORKER'S COMPENSATION

(83
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AN

mployee who is injured will be paid up to three (3

®

hours for visiting the County physician upon the advice
of the County Insurance Manager or other authorized

personnel. .
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The County will continue to provide pension payvment while
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